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Upcoming Events/Dates
School Year:  2015 - 2016
January 4. . . . . . . . . . . . . . . 2nd Semester Begins
January 4. . . . . . . . . . . Winter Qtr. Begins (ATT)
January 8. . . . . . . . . . Report Cards Distributed
January 11. . . . . . . . . . Early Placement Begins
January 14. . . . . . . . . . . . . . Board Meeting (6PM)
January 18. . . . . . . . . MLK Day/InService (SC) 
February 2-3. . . . . . . . . Sophomore Hands-On
February 4. . . . . . . . . . . . . . Board Meeting (6PM)
February 5. . . . . . . . . . . . . Progress Reports Due
February 11. . . . . . . P/T Conferences (4-7PM)
February 15. . . . . . . . . . . . . Presidents Day (SC)
March 7-11. . . . . . . . . . . . . . . . . . . . . .OGT Testing
March 10. . . . . . . . . . . . . . . . .Board Meeting (6PM)
March 11. . . . . . . . . . 3rd Grading Period Ends
March 11. . . . . . . Priority Enrollment Deadline
March 14-18. . . . . . . . . . . . OGT Makeup Testing
March 18. . . . . . . . . .  . .Report Cards Distributed
March 21-25. . . . . . . . . . . . . . . . Spring Break (SC)
March 30. . . . . . . . . . . . . Spring Qtr. Begins (ATT)
April 7. . . . . . . . . . . . . . . Job & Career Fair (3-6PM)
April 14. . . . . . . . . . . . . Board Meeting (6PM)
April 15. . . . . . . . . . . . . . . . . . Progress Reports Due
April 19. . . Sophomore Scheduling (4-7PM)
April 21. . . Sophomore Scheduling (4-7PM)
April 21. . . . . . . . . . . . . P/T Conferences (4-7PM)
April 22. . . . . . . . . . . . . . Report Cards Distributed
April 28. . . Sophomore Scheduling (4-7PM)

SO=School Open   /   SC=School Closed
ATT=Adult Technical Training

The Washington County Joint Vocational 
School District Board does not discriminate 
on the basis of race, color, national origin, 

sex, religion, age, disability, or genetic 
information in employment or the provision 
of services.  (Title IX and Section 504).  For 
more information, contact the Director of the 

Washington County Career Center.

Superintendent’s Message
Dennis Blatt, Ed.D.

The holiday season has arrived once again.  On 
behalf of all Career Center staff and students, I 
wish you a Merry Christmas and Happy New Year.

The Career Center is most fortunate to have a ded-
icated, knowledgeable staff who truly care about all 
the students they serve.  As we know, education is, 
indeed a people business, and we are blessed to 
have exceptional people at the Career Center.

Our Adult Tech and Secondary Centers offer sev-
eral strong Career Technical Education (CTE) programs for our stu-
dents.  With that said, a question that continues to be asked by many 
is, "What makes up a quality CTE program and is the Career Center 
able to meet these Quality Program Standards?"

CTE programs are designed to help students meet both academic and 
career field technical content standards with real-world experience.  
The most important and obvious need for quality CTE programming is 
professional, knowledgeable career-technical educators.

Alignment with business/industry needs now and for the future is per-
haps the next most important factor in implementing a quality CTE pro-
gram.  We work closely with our advisory committees made up of busi-
ness and industry leaders to insure that foundational and specialized 
courses are implemented to prepare students for lifelong learning and 
the world of work.  When possible, industry-recognized credentials and 
transferrable college credit become a part of our students' experiences.

Facilities and resources must be adequate to provide delivery of the 
courses in the CTE program.  These facilities need to support the 
instructional and curriculum needs of the specific program.  The Career 
Center is pleased to have state-of-the-art technology and equipment in 
place for all programs.

CTE programs must promote high academic achievement, technical 
knowledge and skill development for all students.  The Career Center 
has valid and reliable assessments in place to measure student learn-
ing and skill attainment.  Our Adult Technical Center is a recognized 
regional leader in the delivery of the WorkKeys assessments, while 
Secondary students are successfully completing the end-of-course 
WebExams.

I want to thank you, our Career Center family, for all that you do, to 
make the Career Center a special place.

Adult Technical Training & High School



Adult Director's Message
Dr. Anthony Huffman

Exciting things are happening 
in the Adult Technical Training 
division of the Washington 
County Career Center.  For 
example, we were fortunate to 
team up with the Appalachian 
Regional Commision through 
a matching grant to purchase 
a host of new equipment 
which will fill up a new lab 
for our Chemical Operator 
program.  We continue to 

enjoy high interest in both our 200-hour Chemical 
Operator program and our 600-hour Chemical 
Technician program.  Many area employers 
endorse these programs for those interested in a 
career in chemical operations at one of our area 
plants.

A recent policy change at Memorial Health System, 
which is comprised of Marietta Memorial Hospital, 
Selby General Hospital, Belpre Medical Campus, 
and a host of clinical settings throughout the Mid-
Ohio Valley, was great news for the completers of 
our Medical Assistant program.  Memorial Health 
System now only endorses the AAMA credential for 
medical assistants, which is the same credential 
students of the Career Center's Medical Assistant 
program sit for near the completion of our one-year 
program.  The AAMA credential is considered to 
be the premiere credential for medical assistants 
given that it is the only credential that first requires 
completion of an accredited medical assisting pro-
gram before sitting for the exam.  A new partner-
ship between Memorial Health System and Adult 
Technical Training will allow our Medical Assistant 
students the ability to intern in areas that are likely 
to satisfy the interest and the needs of Memorial 
Health System.

There are many other exciting things happen-
ing at the Career Center Adult Technical Training, 
including the reinstitution of CDL truck driving train-
ing, the graduation of the day class of Surgical 
Technology students, and the first graduating 
cohort of students through our Adult Diploma pro-
gram.  Give us a call today to learn more at (740) 
373-6283 or 1-800-648-3695 and visit our website 
at www.mycareerschool.com.

"Exciting things are happening 
in the Adult Technical Training 
division of the Washington 
County Career Center.

Adult Technical Training Celebrates 
Ohio Adult Diploma Graduates

Adult Technical Training recognized the first Ohio's 
Options Adult Diploma Program graduating class on 
Thursday, December 10 at the Career Center.  The 
goal of the program is to provide a new pathway for 
adults to earn a high school diploma and connect to a 
better job through training in one of Ohio's in-demand 
career fields.  "With 100% of the students who started 
this program completing, this is an excellent pathway 
to a secure future for those who feel the GED and col-
lege is not for them," stated Ella Bogard, ABLE/ADP 
Coordinator.

For those 22 years of age or older, without a diploma 
or GED, this is a second chance that is delivered 
much differently from a high school setting.  The focus 
is on career training with each student having an 
individualized success plan.  The student selects a 
program of study and works at a variable pace based 
on their individual plan.  They receive help through 
academic coaching and lab instruction.  The ultimate 
benefit is the flexibility to bring in a variety of experts 
to guide the student and prepare them for the next 
level of education or training.

The Adult Diploma Program graduates completed 
80-hours of training in the National Center for 
Construction Education and Research (NCCER) cer-
tification.  The NCCER Core Curriculum is a prerequi-
site to all other Level 1 craft curriculum.  Its modules 
cover topics such as Basic Safety, Communication 
Skills and Introduction to Construction Drawings.  
Completing this curriculum gives the trainee the basic 
skills needed to continue education in any craft area 
he or she chooses.

For more information about the Ohio Adult Diploma 
Program contact the Career Center - Adult Technical 
Training at (740) 373-6283 or visit www.mycareer-
school.com.



Adult Technical Training Announces 
New Truck Driver Training Program

A four-week truck driver training program is now avail-
able at the Career Center - Adult Technical Training.  
The training is conducted by Southern State Commu-
nity College (SSCC) Truck Driving Academy.

"We are pleased to announce the newest location for 
Southern State's TDA program," said John Joy, SSCC 
Dean of Workforce Development and Community Ser-
vice.  "The location at the Career Center will be ben-
eficial to all those interested in pursuing truck driving 
as a viable and financially rewarding career option."  
Dr. Anthony Huffman, Director of Adult Technical 
Training added, "The Career Center is excited to bring 
back truck driver training.  This in-demand career can 
produce family-sustaining wages with low-cost training 
that can be accomplished in just four weeks."

All of the coursework for the program will be offered 
by Southern State TDA instructors on the Career 
Center Adult Technical Training campus located in 
Marietta, Ohio.

The Class A CDL program requires 160 instructional 
hours for completion and can be attained in either a 
four-week or eight-week format.  Preparations are 
underway to be able to offer Class B training.  The 
course is 80 hours and can be completed in two 
weeks.

The four-week program is offered daytime hours 
Monday through Friday, while the eight-week program 
is offered on Saturday and Sunday (10-hour classes).  
New class groups begin on a once-a-month basis.

The course begins with learning essential driving 
skills, regulations, safety, and basic mechanical sys-
tems.  Students then move into the truck for realistic 
exercises on a closed course, and as confidence is 
gained, students will drive on low-traffic roadways and 
city streets with tractor-trailer combinations.  From 
there, students will advance to road driving, combin-
ing classroom instruction with driving skills, refining 
knowledge, and practicing on controlled courses de-
signed to help increase confidence on the open road.

TDA Program (Cont'd)
During the last week of training students will fine-
tune driving, routing, and paperwork skills, learn 
advanced shifting techniques, as well as how 
to handle a rig under differing road conditions.  
Students will be able to complete driving on con-
gested city throughways, handle common roadside 
mechanical repairs, and shift like a professional.

Students will then go through a thorough review 
and practice test before taking the actual 
Commercial Driver's License exam.  "Adding the 
Career Center as a training site for Southern State 
will be great for the area as the need for CDL 
truck drivers remains strong.  The addition of truck 
driver training fits well with our Heavy Equipment 
Operator and Heavy Equipment Mechanic training 
programs we currently offer," states John Moore, 
Industrial Programs Coordinator.

For more information or to apply to Truck Driver 
Training, call 1-800-628-7722, extension 4560.

Surgical Technologist Program 
Graduates Seven of Its Finest!

The Career Center - Adult Technical Training 
recently celebrated the graduation of seven stu-
dents from its Surgical Technologist program with 
all seven passing their NBSTA certification exam.

Amy West, CST oversees the program and com-
mented, "The career is in high demand with numer-
ous job opportunities available not only in the 
Mid-Ohio Valley but also nationwide."  She went on 
to say, "Surgical Technologists can not only work 
in hospitals, but also in surgery centers, which 
are becoming increasingly popular in the United 
States."

Graduates completed one year (1,100 hours) of 
training which focused on basic anatomy and physi-
ology, microbiology, medical terminology, surgical 
procedures, pharmacology, and fundamentals of 
perioperative techniques.



Surgical Technology Class
Attends Fall Workshop

The Career Center - Adult Technical Training Surgical 
Technology class recently attended the West Virginia 
State Assembly Fall Workshop for the Association of 
Surgical Technologists held in Morgantown, WV.  The 
students participated in a hands-on Synthes Lab and 
learned how to repair bone fractures.  Other learning 
topics included stages of breast cancer and breast 
reconstruction.

Surgical Technologist Program Advisor, Amy West, 
CST, A.A.S., commented, "It's a great way to get 
the students involved with their State Assembly and 
serves as a learning aid.

The assembly meeting is an opportunity for Certified 
Surgical Technologists to gather and discuss legisla-
tive actions, procedure updates, and educational re-
quirements.  Meetings such as this ensure that CST's 
have the knowledge and skill to administer the highest 
quality care to their patients.  Attendees also received 
six continuing education credits.

For Surgical Technologist enrollment information, call 
(740) 373-6283 or visit www.mycareerschool.com.

Certified Medical Assistant Students 
Graduate at the Career Center!

The Career Center - Adult Technical Training proudly 
recognizes the graduation of the Certified Medical 
Assistant (CMA) class, with all graduates passing 
their AAMA certification exam.

The CMA designation is a national credential awarded 
by the AAMA, indicating the individual meets certain 
standards of training and competence.  They pos-
sess skills in medical office administration as well as 
clinical procedures.  The graduates are also eligible 
to sit for the Phlebotomy and Pharmacy Technician 
Certificate.

According to Lenora Lada, Medical Programs 
Coordinator, the CMA (AAMA) combines many

CMA Graduates (Cont'd)
factors to create a driving force for an increased 
demand for medical assistants who have a current 
CMA (AAMA) certification.  CMA (AAMA) is the 
only medical assisting certification which requires 
graduation from a post-secondary medical assisting 
program that is accredited and recognized by the 
United States Department of Education.

According to the U.S. Bureau of Labor Statistics, 
the job prospect for medical assistants is one of 
the fastest growing professions and is projected to 
grow by 34% in the 2008-2018 decade.

For Certified Medical Assistant enrollment informa-
tion, call (740) 373-6283 or visit www.mycareer-
school.com.

Adult Technical Training Welding 
Students Show Their Holiday Spirit in 

Making Christmas Projects!



Adult Technical Training
Student Success Story

In 2007, Barb Wolfe, a factory worker at Fenton Art 
and Glass, received news that made her heart sink 
-- after 20 years with Fenton, she was out of a job.  
Fenton was in the process of downsizing to begin its 
final closure of the factory.

Many of Wolfe's factory co-workers chose to remain 
in the same career field and applied at a variety of 
plants around the area.  Wolfe, at the age of 50, 
chose a different path.  She was going to go back to 
school.

She had never used a computer and her first step 
was to enroll for the Introduction to Computers class 
at the Career Center - Adult Technical Training.  
Terrified, but under the tutelage of instructor Jerry 
Bradford, she gradually became familiar with the com-
puter and began gaining confidence.  "She remained 
committed to learning and never gave up," Bradford 
said.

After completion of the computer courses, she was 
ready for the next step which was enrolling in the 
Certified Medical Assistant (CMA) program.  "I had to 
do something," Wolfe commented.  That "something" 
took her into a new career she never knew existed.  
She recalls, "I was doing things I had never done 
before and so many times I wanted to quit because 
I didn't think I could do it, but I didn't quit.  I wanted 
something different for myself."

It wasn't easy, and she had challenges along the 
way.  The day before her clinicals were to begin 
at The Rehabilitation Department at Marietta 
Memorial Hospital (MMH), Wolfe broke her foot.  The 
Department didn't see that as a setback and wel-
comed her, even with a cast on her foot.

Wolfe ended up graduating at the top of her class and 
went on to pass the CMA Certification Exam.  She 
began working at MMH -- performing health screen-
ings, blood work, and more.  When an opening at the 
hospital's Spine Center became available she trans-
ferred there into a receptionist position, completing

Student Success Story (Cont'd)
and documenting vitals and charts.  Next, she went 
on to become the Coordinator of the MMH Blood 
Bank.  When the hospital began to phase out the 
Blood Bank in 2013, Wolfe was offered the job of 
Outreach Coordinator for Memorial Health System.  
Her work duties included organizing health fairs 
and medical screenings, as well as public speaking 
on the services offered at MMH.

In 2014, Wolfe, the same person who had never 
touched a computer just seven years earlier, was 
now asked to take charge of the online medi-
cal records for all MMH patients.  She became a 
patient representative for My Memorial Chart, the 
system which allows patients to access their medi-
cal records online.  She assists those using the 
system with accessing and enrolling on the web-
site, in addition to navigating and troubleshooting.  
She also completes the proxies for the records.

Wolfe's advice to someone that experiences a 
career setback similar to hers:  "You are not too 
old and it is never too late to go back to school."  
She added, "Because the instructors work within 
the profession that they teach, they know how it is 
done at the job site and are able to prepare you for 
your new career."  Wolfe further states, "The focus 
is not on the bookwork, but learning hands-on so 
you are ready to hit the ground running your first 
day on the job."

"We are all impressed with the success story 
enjoyed by Barb Wolfe.  She is a great example of 
the successful paths many of our completers enjoy.  
The hands-on training our students receive in one 
year or less puts them on a fast track to sucess in 
their respective career fields," comments Dr. Tony 
Huffman, Director of Adult Technical Training.

New Programs in 2016

Would you like to earn 
a certification attend-
ing class only one day a 
week?  Adult Technical 
Training is now offering 
two new programs where 
you can do just that!

EKG TECHNICIAN                             
(14-Week Program) 

&
PHARMACY TECHNICIAN                

(24-Week Program)
Contact Adult Technical Training to learn more!



W.I.S.H. List Students Rewarded

The Washington County 
Career Center rewarded 
approximately 42 
percent of its student 
body population   who 
made it on the W.I.S.H. 
List during the first nine-
weeks of school with 
a fun day.  W.I.S.H. is 
an acronym for Willfully 
maintaining positive 
behavior, Intrisincally 
motivated to achieve 
good grades, Successfully 
demonstrating positive 

work ethic, and Habitually present and punctual.  In order 
to be eligible for the W.I.S.H. List, students must meet the 
following three criteria:  3.0 GPA or higher, 95% attendance 
or higher, and no office referrals.  

J.D. Williamson, a locally well-known caricature cartoon 
artist, taught the students how to draw simple cartoon 
characters of their neighboring classmates.  Students 
had him make drawings of themselves individually or in 
groups which they were allowed to keep.  Doughnuts 
and hot chocolate were served throughout the activity 
period.  W.I.S.H. students are also entered in weekly 
random drawings for gasoline gift cards.  The high school 
assistant director, Kaye Spiker, comments, "Rewarding 
the students who are showing growth in being ready, 
respectful, and responsible promotes career development 
as well as leadership skills.  We want to recognize the 
students who continually exhibit positive work ethic at school 
through attendance, grades, and behavior.  We often, as 
administrators, spend a lot of time with students who aren't 
doing so well in these three areas.  It's only appropriate to 
recognize those students who are excelling in these three 
indicators of school success."

Additionally, W.I.S.H. students are rewarded with a pass 
which allows them to leave for lunch early every day during 
the following nine-weeks until the end of the grading period.

It's hard to believe we 
are more than half way 
through the school year 
and our seniors will soon 
be donning their caps 
and gowns for gradua-
tion ceremonies across 
Washington County.  
Our 2016 senior class 
has accomplished a 
great deal and will
continue to excel 

through the end of the school year.

Knowing there are many things to complete 
before the end of the school year, listed below 
are reminders for students and parents.

• It is important that all seniors meet with 
our guidance counselor, Mrs. Cindy 
Schwendeman, to ensure that all gradua-
tion requirements will be met, pending the 
successful completion of spring classes.  
We do not want any assumptions to go 
unchecked and for all student questions to 
be answered as soon as possible.

• Financially, all outstanding fees must be 
paid before taking part in partner school 
graduation ceremonies and the Career 
Center's Senior Awards Ceremony.  
Unfortunately, some students have accu-
mulated unpaid school fees from prior 
years that must be paid as soon as possi-
ble.  Parents and students need to check 
with Mrs. Melinda White at the Career 
Center and with your partner school to 
review this information.

• Finally, our 2016 Senior Awards 
Ceremony will be held on Tuesday, May 
17.  Please plan on joining us for what will 
be a wonderful ceremony honoring our 
many senior students.

If you should have any questions, please feel 
free to contact me or our high school office 
staff at (740) 373-2766 or visit our website at 
www.thecareercenter.net.

"Our 2016 senior class has 
accomplished a great deal 
and will continue to excel 
through the end of the school 
year."

High School Director's Message
Mike Elliott



The Career Center Celebrates
"Fall Festivus Day"

The Washington County Career Center held 
its 6th annual Fall Festivus Day at the end of 
October.  Kicking off this fun event students and 
staff were invited to participate in a Halloween 
Costume Contest sponsored by Student 
Council.  The following contest winners were:  
Prettiest Costume, Roxanne Murphy from the 
junior Building Technology/Carpentry program; 
Funniest Costume, Abigail Hiener and Bailey 
Graham from the junior Landscape Construction 
& Turf Management program; Scariest Costume, 
Kasandra Hockenberry from the junior Auto 
Collision program; and Most Original Costume, 
Cory Oberdier from the junior Welding program.  
The staff members dressed in "theme style" for a 
fun face-off competition with themes such as the 
hippies, zombies, old ladies, and even a sewer 
inspector.

The Career Center's Director, Mike Elliott, com-
mented, "It was a great day to hold this event.  We 
had many fun and exciting activities that both the 
student body and staff enjoyed.  Each year this 
event gets better and we hope to improve it even 
more for the next school year."  Other activities 
that took place were a bonfire with cookies and 
hot chocolate, corn hole, nature trail "hikes for the 
hardy", inflatable joust by Time Well Wasted, Rock 
Band and video games, and Halloween movies.  
Former Career Center graduates, Levi Westfall 
and Jacob Binegar entertained the students and 
staff with their acoustic and singing skills while 
playing guitars.  Contests were going on in basket-
ball knockout, brick toss, chip golf, and tug-of-war.  
Chick-Fil-A and Subway gift cards were given to 
all contest winners.



October
Students of the Month

Machelle Blankenship is a 
Warren senior in the Medical 
College Prep program.  She 
is the daughter of Ben and 
Crystal Ours of Vincent.

Blankenship plans to attend 
Washington State Community 
College to obtain her associ-
ate's degree to become a 
Registered Nurse.

Austin Duskey is a Fort Frye 
senior in the Electricity pro-
gram.  He is the son of John 
and Teresa Duskey of Hackney.

Duskey aspires to become an 
apprentice for the local IBEW 
Union.

November
Students of the Month

Rachel Grogg is a Warren 
senior in the Sports Medicine 
& Exercise Science program.  
She is the daughter of Thomas 
and Shirley Grogg of Belpre.

Grogg plans to attend either 
Miami University or Wright 
State University to obtain her 
bachelor's degree for Athletic 

Training and then go on to medical school to 
become a Sports Medicine Physician.

Derrick Chesser is a Warren 
senior in the Computer 
Graphics program.  He is 
the son of Jason and Sherry 
Chesser of Cutler.

Chesser is hopeful to attend 
Ohio University to obtain his 
bachelor's degree in Website 
Design.

December
Students of the Month

Karisa Lang is a Fort Frye senior 
in the Sports Medicine & Exercise 
Science program.  She is the 
daughter of Bill Lang of Lowell and 
Betty Lang of Beverly.

Lang plans to attend Hocking 
Technical College to obtain her 
associate's degree to become a 
Registered Nurse.

Derek Theobald is a Marietta senior 
in the Landscape Construction & 
Turf Management program.  He is 
the son of Mark and Kim Theobald 
of Marietta.

Theobald plans to attend Marietta 
College to obtain his bachelor's 
degree in Environmental Science to 
become a Geo-Scientist.

Student Council Officers

Student Council is an organization that promotes and 
practices involved citizenship, provides for student 
participation in a democratic school government, 
develops quality leadership, enhances communication 
between faculty and students, coordinates and imple-
ments worthwhile student activities, and assists in the 
welfare of the school and community.

2015-16 Student Council officers are:  President 
Rachel Grogg, daughter of Tom and Shirley Grogg of 
Belpre; Vice President Tyler McKinney, son of Brent 
and Mandy McKinney of Marietta; Secretary Karisa 
Lang, daughter of Bill Lang of Lowell and Betty Lang 
of Beverly; and Treasurer Jordan Schilling, daughter 
of Lori Schilling of Beverly and the late Greg Schilling.



Interact Club

The Interact Club is affiliated with Rotary International 
and is a community service club for high school 
students.  Interact has over 10,000 clubs in 109 
countries and geographic areas and has a roster 
approaching 200,000 members.

The 2015-16 Interact Club officers are:  President 
Justin Nash, son of Dr. John and Victoria Nash of 
Marietta; Vice President/Recycling Coordinator 
Madison Hellein, daughter of Brian and Lori Hellein 
of Belpre; and Secretary/Treasurer Hannah Yoho, 
daughter of Steve and Jessica Yoho of Marietta.

Student Ambassadors are the Career 
Center's Elite

Student Ambassadors are elected on the basis of 
leadership, citizenship, character, and participation 
in school activities.  They help promote the 
goodwill and cooperative spirit between 
associative schools and the business community 
with the Career Center.

The 2015-16 Student Ambassadors are:

BELPRE:  Kristen Byers, a junior in the Patient 
Health Care program and Katelyn Hughes, a 
senior in the Medical College Prep program.

FORT FRYE:  Jessica Callihan, a junior in the 
Landscape Construction & Turf Management 
program and Jared Duskey, a senior in the 
Medical College Prep program.

FRONTIER:  Mekya McQueary, a senior in the 
Auto Mechanics program and Daniel Newlen, a 
senior in the Heavy Equipment program.

MARIETTA:  Blake Carle, a junior in the Sports 
Medicine & Exercise Science program; Patrick 
Elliott, a junior in the Computer Graphics program; 
Megan Kelley, a junior in the Health Information 
Technology program;  and Jackson Kelly, a junior 
in the Medical College Prep program.

WARREN:  Quinton Anderson, a junior in the 
Computer Graphics program; Rachel Grogg, a 
senior in the Sports Medicine & Exercise Science 
program; and Hannah Yoho, a junior in the Patient 
Health Care program.

WATERFORD:  Andrew Klintworth, a junior in the 
Heavy Equipment program and Erin Roush, a 
senior in the Sports Medicine & Exercise Science 
program.

Career Center
Winter Sports Participants

The Washington County Career Center 2015-16 Winter 
Sports participants are:  Justin Anderson, basketball; 
Zachary Becker, basketball; Brittany Berry, band; 
Gary "Will" Best, band; Tanner Booth, basketball; 
Richard Canterbury, band; Blake Carle, basketball 
and band; Makayla Clark, cheerleading; McKienze 
Clark, cheerleading; Nicole Constable, cheerleading; 
Cassie Cowan, band; Jayna Davis, cheerleading; 
Patrick Elliott, hockey; Hannah Grady, basketball; 
Walter "Daniel" Harriman, basketball; Jade Heeter, 
cheerleading and indoor track; Noah Hilverding, 
basketball; Zachary Hinton, wrestling; Katelyn Hughes, 
basketball; Karisa Lang, basketball; Owen Matheny, 
wrestling; Isaac Millard, wrestling; Evan Moler, 
basketball manager; Erin Roush, basketball; Carly 
Strickler, basketball; and Weston Wagner, wrestling.



Electricity Students Tour Power Plant

Sponsored by 
Washington Electric 
Cooperative, the tour 
provided high school 
Electricity program 
students a first-hand 
look at the coal-fired 
power generating 
process.  Located on 

the banks of the Ohio River in Brilliant (just south 
of Steubenville), Cardinal Station has a capacity 
of 1,830 megawatts (MW) and boasts world-class 
environmental controls.  Over the past 10 years, 
more than one billion dollars has been invested in 
upgrades that make Cardinal Station among the 
cleanest coal-fired plants in the world.

The plant also occupies a unique place in the 
history of power generation.  It represents the 
first-ever alliance of an investor-owned utility 
-- American Electric Power (AEP) -- and a 
member-owned electric utility, Buckeye Power, 
Inc., to construct and operate a power station to 
serve both their consumers.  Buckeye Power is 
an organization of 25 rural electric cooperatives 
including Washington Electric.  AEP owns Cardinal 
Unit 1 and placed it in commercial operations 
in late 1967.  Unit 2 was placed in commercial 
operation later that same year and is owned by 
Buckeye Power.  Each unit has a generating 
capacity of 600 MW.  Unit 3, also owned by 
Buckeye Power, began operation in 1977 and has 
a generating capacity of 630 MW.  AEP operates 
the facility on behalf of all owners.

"As a cooperative, two of our guiding principles 
are education and commitment to community," 
said Jennifer Greene, Director of Marketing 
and Member Services at Washington Electric 
Cooperative.  "It's not often that the average 
person has an opportunity to walk through a 
working power plant.  We are happy to have been 
able to provide this tour, and hope that it provided 
the students with an experience and knowledge 
that will help them as they pursue their careers."

2015-2016 CHAPTER OFFICERS
BPA

Business Professionals of America (BPA) is a student 
organization for high school and college students that 
help prepare for a world-class workforce.  Through co-
curricular programs and service, members compete 
in technical competitions, develop leadership skills, 
network with one another and professionals across the 
nation, and get involved in community service.

FFA

Founded in 1928, the Future Farmers of America brought 
together students, teachers and agribusiness to solidify 
support for agricultural education.  The FFA is dedicated 
to making a positive difference in the lives of students 
by developing their potential for premier leadership, 
personal growth and career success through agricultural 
education. 

SkillsUSA

SkillsUSA programs help to establish industry standards 
for job skill training in the lab and classroom, and pro-
mote community service.  It is recognized by the U.S. 
Department of Education and is cited as a "successful 
model of employer-driven youth development training 
programs" by the U.S. Department of Labor.  This orga-
nization serves nearly 250,000 high school and college 
students and professional members who are enrolled in 
training programs in trade, technical, skilled, and service 
occupations.



Chief Information Officer's Message
Jerry Bradford

For students at the Career 
Center, the technology-driven 
future is here!  Over the next 
year, I will be highlighting 
some of the great things our 
teachers are doing with tech-
nology in the classroom.  In 
every one of these examples, 
you will see that technol-
ogy is not the focus, but the 
means to an end.  Our teach-
ers strive to make the class-

room interesting, to keep knowledge relevant and 
to prepare our students for the future workforce.  
Technology is the tool they're using to make it hap-
pen.

The Patient Health Care program, led by instruc-
tor Emma Otstot, is an exceptional example of 
a 21st Century classroom.  Mrs. Otstot uses a 
variety of technological tools to share knowledge 
with students, assess their understanding and fos-
ter collaboration.  Every student can access her 
SharePoint group to find assignment due dates, 
study guides and lesson plans.  Many have added 
the Microsoft Outlook app to their smartphones 
so they can access the classroom calendar when 
they're away from school.  This app will notify them 
when assignments are due and provides a col-
laborative platform from which the entire class can 
communicate.  Both in the classroom and from 
home, students access their online curriculum, 
Applied Education Systems, on a daily basis for 
content, quizzes and study material.

Every student uses a Microsoft Surface 3 tablet 
in the classroom.  These tablets run a full version 
of Windows 10 
with Microsoft 
Office 2016 and 
an amazing 
e-ink display that 
allows students 
to write directly 
onto the screen 
just like they 
would use a tra-
ditional pen and 
paper.   

"Our teachers strive to make the 
classroom interesting, to keep 
knowledge relevant and to
prepare our students for the 
future workforce."

For Mrs. Otstot, teaching is mobile.  With her tablet she 
can project and share any lesson to the class from any-
where in the room. 

She uses the SmartResponse app for formative assess-
ments, giving students the ability to respond to ques-
tions in the classroom while eliminating the fear some 
may have of answering in front of a group.

Mr. Ben Schenkel teaches mathematics at the Career 
Center.  His classroom is loaded to the gills with new 
technology and it drives everything his students do.  He 
uses the Microsoft OneNote classroom app, providing 
every student with a personal electronic space to store 
class lessons, study materials, quizzes, grades and one-
to-one feedback.  Every student is assigned a Microsoft 
Surface 3 tablet.  This device provides students with 
access to their personal notebook, Microsoft Outlook for 
email and calendaring, as well as a digital writing experi-
ence that is second-to-none.  All homework, handouts 
and quizzes are assigned and stored electronically, 
reducing paper use in the classroom by 90%!

Everything written on Mr. Schenkel's SmartDisplay is 
instantly shared with his entire class.  This streamlines 
the note-taking process for students, allowing them to 
focus on essential information.  Instead, their time can 
be spent participating in the lesson, asking followup 
questions and verifying they understand a lesson before 
moving on to another.

Students in Mr. Schenkel's geometry class also use 
their tablets to capture images of geometry in the living 
space.  They understand that what's happening in the 
classroom has a direct correlation to the world around 
them.  Mr. Schenkel also spends time teaching other 
Career Center teachers how to use the same technol-
ogy in their classrooms.  He is an amazing model of a 
forward-thinking, technology-driven instructor.

The Career Center is lucky to have instructors such as 
Mrs. Otstot and Mr. Schenkel!



The Priority Enrollment Deadline is
Friday, March 11!

Please contact the Career Center Student Services 
for more information at (740) 373-2766; Ext. 320.

High School - www.thecareercenter.net
Adult - www.mycareerschool.com

Adult Technical Training & High School

Where Are They Now?

Mike Stanley graduated from the 
Electricity program in 1990 under the 
tutelage of Mr. Denver Abicht.  "Mr. 
Abicht influenced me in my career 
path by being a firm but fair teacher.  
He helped me to lead the straight and 
narrow path and taught me the skills 
to be successful in my business," 
commented Stanley.

Entering the workforce right after graduation, Stanley 
worked for his father in the family-owned business 
named Jim Stanley Building & Remodeling.  In 1997, 
he began working for Joe Wallace Contracting, out of 
Vienna, WV, as the foreman over the electrical aspect 
of the business.  In September 2002, he decided to 
open his own business.

Holding industrial credentials as a Master Electrician 
and E1 Electrical Inspector for both Ohio and West 
Virginia, Mike's business, Stanley Electric, took off 
with a flourish and continues to be a leading electrical 
business in the Mid-Ohio Valley.  Additionally, he is the 
largest Generac certified dealer and technician in the 
area.  "I like to run an honest business.  I live by the 
motto:  An honest days work for an honest days pay,"  
stated Stanley.

With seven employees under him, including his son, 
Zac, Mike treats them like family and the atmosphere 
is one that is greatly appreciated.  "At Stanley Electric, 
you don't feel like just another number.  They're 
supportive and caring and you truly feel appreciated 
and like family," commented Rodney Worrell, employee 
of three years.  Employee Charles Robertson also 
commented, "Working for Stanley Electric has been 
a wonderful experience.  They treat everyone with 
respect and truly care about their employees."

In September 2015, Mike opened another business, 
Cherokee Electrical Inspections, which performs 
inspections for the power company's located in the 
Mid-Ohio Valley.  When asked how he came up with 
the business name, he replied, "From my horse, 
Cherokee.  He's always been faithful and loyal to me 
and my hope is this business will be as reliable as he 
has been."

Stanley loves being with family, riding horses, traveling, 
and camping.  He resides in Vienna with his wife, 
Sheri.  Together, they have three sons, Zac, Jacob, 
and Ben, and three grandchildren, Grayson, Myla, and 
Presley.

“The Career Center instructors are caring, 
knowledgeable, and there for the students.  
The Career Center is an excellent choice if 

you have the will to learn!"

Mike Stanley
1990 Graduate

Electricity Program


