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Upcoming Events/Dates
School Year:  2017 - 2018
July 3. . . . . . . . .Summer Quarter Begins (ATT)
August 10. . . . . . . . . . . . . . . Board Meeting (6PM)
August 21-22. . . . . . . . Teacher Inservice (SC)
August 23. . . . . First Day of School (1st-Year)
August 24. . . . First Day of School (2nd-Year)
September 4. . . . . . . . . . . . . . . . . . . Labor Day (SC)
September 14. . . . . . . . . . Board Meeting (6PM)
September 22. . . . . . . . Progress Reports Due
September 25. . . . Fall Quarter Begins (ATT)
September 28. . . .P/T Conferences (4-7PM)
October 12. . . . . . . . . . . . . . Board Meeting (6PM)
October 20. . . . . . . . .. 1st Grading Period Ends
November 10. . . . . . . . . . . . . . Veterans Day (SC)
November 9. . . . . . . . . . . . Board Meeting (6PM)
November 22. . . . . . . . . Progress Reports Due
November 22. . . . . . Thanksgiving Luncheon
November 23-27.Thanksgiving Break (SC)
December 14. . . . . . . . . . .Board Meeting (6PM)
December 21. . . . . . 2nd Grading Period Ends
Dec. 21-Jan. 2. . . . . . . . . Christmas Break (SC)
January 2. . . . . . . . . . . . . . Teacher Inservice (SC)
January 2. . . . . . Winter Quarter Begins (ATT)

SO=School Open   /   SC=School Closed
ATT=Adult Technical Training

The Washington County Joint Vocational 
School District Board does not discriminate 

on the basis of race, color, national origin, sex 
(including sexual orientation or transgender), 
disability, age (except as authorized by law), 
religion, military status, ancestry, or genetic 

information (collectively, "Protected Classes") 
in employment or the provision of services 
and in its education programs or activities.

DENNIS BLATT, ED.D.
SUPERINTENDENT

The Career Center recently recognized the out-
standing accomplishments of its High School 
graduates and the completion of an excellent 
spring quarter by our Adult Tech students.  We 
are proud of the achievements of these young 
men and women!

I thank the Career Center High School and Adult 
Tech staff for creating a culture that drives posi-
tive expectations and beliefs.  This did not hap-
pen by accident.  Our staff expects greatness 

and each member builds values and reinforces it.

This dynamic culture is a product of everyone in the organization.  
However, our staff did not do this alone.  We have built on the 
tradition of excellence from those who have gone before, and we 
know there is much work to be done ahead of us.

Change is a part of every culture and organization.  We must 
embrace change and innovate to ensure our students continue to 
have every opportunity to be successful in their lives and careers.

I thank you for your continued support.  Rest assured the Career 
Center family is doing everything possible to help Secondary and 
Adult students achieve their dreams.  Please know our doors are 
always open.  We listen to and appreciate your valuable insights.

Be sure to visit our website at www.thecareercenter.net and "like" 
our Facebook pages under The Washington County Career Center 
- High School and The Career Center - Adult Technical Training.

"Change is a part of every cul-
ture and organization.  We must 
embrace change and innovate 
to ensure our students continue 
to have every opportunity to 
be successful in their lives and 
careers."

Adult Technical Training & High School



PARKERSBURG NEWS & SENTINEL
2016 READERS' CHOICE AWARD

Congratulations to the Career Center - Adult Technical Training 
on being selected for this prestigious honor!

The Adult 
Te c h n i c a l 
T r a i n i n g 
division has 
been bus-
ily pursuing 
grant oppor-
tunities.

S t u d e n t s 
are currently 
being placed 

in internships 
through the Ohio Means Internships 
and Cooperatives (OMIC) grant, 
where employers can be reimbursed 
50% for hourly wages up to 400 
hours.  We anticipate placing 15 to 30 
interns in calendar year 2017.  What 
a great opportunity this is for both our 
students and local employers!

A second grant award, through Sisters 
Health Foundation, has allowed us to 
purchase a new interactive patient 
simulator, known as Apollo, for our 
medical programs.  Both High School 
and Adult Tech medical programs 
will enjoy state-of-the-art training 
through simulated bodily functions 
integrated into instruction.  The Adult 
Tech Building Technology program 
is working hard to remodel a room 
in the annex building to house the 
new equipment.  We hope for it to 
be operational and implemented into 
curriculum by July 2017.

A third grant, POWER 2016, pursued 
through a partnership with Hocking 
College, has provided necessary 
funding for Adult Technical Training 
to purchase semi trucks and trailers 
for a CDL training program pursuit.  
Soon, Adult Tech will be offering class 
A and B CDL training.  Truck driving 
continues to be among the top of 
the list of in-demand jobs for com-
panies needing drivers.  We are also 
partnering with Washington State 
Community College for a

(DIRECTOR - See Page 3)

DR. ANTHONY HUFFMAN
ADULT DIRECTOR

NON-TRADITIONAL STUDENT SUCCESS,
JUSTIN SNYDER,

CERTIFIED SURGICAL TECHNOLOGIST
In 2008, Justin Snyder graduated from high school.  Like so many 
before him, he thought his only path to success was going to col-
lege.  Justin enrolled in college and joined the Army National Guard 
in order to utilize the college tuition reimbursement from the mili-
tary.  He trained as a helicopter electrician in the National Guard 
and was part of a medivac unit.  It was there he was first exposed 
to medical career fields.

During a visit home, Justin's mother encouraged him to attend an 
open house at the Washington County Career Center.  When he 
discovered Adult Technical Training offered a Surgical Technologist 
program, he knew that this was his true career path.

Amy West, Surgical Technologist Program Advisor, remembers 
Justin as an outstanding student.  "Justin job shadowed in the 
operating room with me at Camden Clark 13 times before his first 
day of class.  By doing so, he began the program with a consider-
able head start.  He learned basics such as scrubbing and gowning 
before a surgery and was more familiar with processes and instru-
ments.  This certainly was a big advantage for him."

(SNYDER - See Page 3)

BICON SERVICES 
PLANT TOUR

Thank you to BiCon Ser-
vices for hosting the Adult 
Technical Training Welding 

program students on a
plant tour!



(DIRECTOR - From Page 2) 

Rapids grant pursuit for both medi-
cal and industrial equipment. 

With a positive outlook for the 
chance at funding for this grant, 
both Adult Tech and High School 
medical programs, in addition to 
the Adult Tech Heavy Equipment 
Mechanic program, would receive 
new and improved equipment.

The Adult Tech office has been 
recently remodeled.  A huge "thanks" 
goes out to both Maintenance 
Supervisor, Pete Spaziani, and the 
Building Technology program for 
their hard work and dedication to 
complete the project.  Additionally, 
a new office space has been cre-
ated for ASPIRE (formerly ABLE) 
and the Ohio Options programs.  
Come check out our new look!

(SNYDER - From Page 2) 

Justin graduated in December 2015 and now 
works as a Certified Surgical Technologist at 
the Southeastern Regional Medical Center.  
When asked what it is like working in a non-
traditional career field he replied, "As a man 
working in this field, I feel I have an advantage, 
especially when working orthopedic cases.  
In those cases, the surgeon is using power 
tools with multiple attachments which can be 
heavy and very cumbersome."  When asked 
to describe his job, Snyder replied, "You are 

helping people in your community, no matter if it is a routine or lifesav-
ing surgery, and you are making a difference every day."  He added, 
"Being the person that helps save someone's life is an amazing feel-
ing.  I wouldn't trade it for anything."

SURGICAL TECHNOLOGIST STUDENTS 
GRADUATE IN ADULT TECHNICAL TRAINING

A graduation ceremony was recently held for the latest group of stu-
dents to graduate from the Surgical Technologist program.  These stu-
dents completed one year (1,100 hours) of training focusing on basic 
anatomy and physiology, microbiology, medical terminology, surgical 
procedures, pharmacology, and fundamentals of perioperative tech-
niques.

Surgical Technologist graduate, Chloee Berry, was inducted into the 
Association of Surgical Technologists (AST) National Honor Society at 
the ceremony and presented with a certificate and pin recognizing her 
outstanding achievement.

This past December, the graduates sat for their Certified Surgical 
Technologist (CST) certification by the National Board of Surgical 
Technology and Surgical Assisting (NBSTSA), an administratively 
independent body from the AST, which is comprised of certified surgi-
cal technologists, surgeons, and the public.  We are proud to announce 
a 100% passage rate for the fourth consecutive time.

Way to go graduates!

THANK YOU!
Medical Program Coordinator, 

Lenora Lada, and Adult Director, 
Dr. Tony Huffman, thank Sister 
Molly Bauer from the Sisters 

Health Foundation for the 
$25,000 donation towards a 

patient simulator.

SURGICAL
TECHNOLOGIST

PROGRAM FAMILY NIGHT
Thank you to all the family mem-

bers of the Daytime Surgical 
Technologist students for attend-

ing "Family Night."  This event 
provides the opportunity to 

experience the training students 
go through during this program.



CERTIFIED JOB PROFILER 
ON STAFF

The Career Center - Adult Technical 
Training's Assessment, Outreach, 
and IT Training Manager, Alicia Miller, 
recently earned the credential of 
ACT Job Profiler after eight weeks of 
intense training.

Adult Director, Dr. Tony Huffman, com-
mented, "With an ACT Job Profiler on 
staff, Adult Technical Training will be 
uniquely positioned to assist local 
companies in standardizing the min-
imum skillsets necessary for their 
employees to be successful for their 
companies."  Huffman added, "A 
small investment from companies on 
the front end, through job profiling and 
administering benchmark assess-
ments, can save time and money in 
the long run.  Given that the interview 
process is often subjective in nature, 
companies can objectively gain con-
fidence in their choices of who to 
hire when instituting job profiles and 
WorkKeys assessments."

WorkKeys is a nationally renowned 
job skills assessment system created 
in the late 1980's by ACT, Inc, which 
is primarily utilized by businesses and 
schools.  Businesses use the system 
to measure the skills of applicants 
and current employees and schools 
use it to measure the preparedness 
of students for postsecondary pro-
grams and the job market.

For more information on the ACT 
WorkKeys, contact our office at (740) 
373-6283 or visit our website at
www.mycareerschool.com.

CERTIFIED MEDICAL ASSISTANT
Graduates from the Certified Medical Assistant (CMA) program 
completed 900 hours of training and are now eligible to sit for the 
certification examination of the American Association of Medical 
Assistants (AAMA).

Medical Programs Coordinator, Lenora Lada, commented, "The 
class is limited to 36 students a year, which allows us to focus on 
more one-on-one attention and hands-on procedures.  This has 
served us well given we have had a 100% passage rate for the last 
four years on the AAMA examination.

(SNYDER - From Page 2) 

Justin graduated in December 2015 and now works as a Certified 
Surgical Technologist at the Southeastern Regional Medical Center.  
When asked what it is like working in a non-traditional career field 
he replied, "As a man working in this field, I feel I have an advan-
tage, especially when working orthopedic cases.  In those cases, 
the surgeon is using power tools with multiple attachments which 
can be heavy and very cumbersome."  When asked to describe his 
job, Snyder replied, "You are helping people in your community, no 
matter if it is a routine or lifesaving surgery, and you are making 
a difference every day."  He added, "Being the person that helps 
save someone's life is an amazing feeling.  I wouldn't trade it for 

MEDICAL BILLING SPECIALISTS
Medical Billing Specialist graduates completed nine months (720 
hours) of training which focused on medical terminology, electronic 
health records, law and ethics, principles of medical insurance, 
insurance claims, ICD10, and Dragon Naturally Speaking.

In March, the graduates sat for their Certified Billing & Coding 
Specialist (CBCS) and Certified Electronic Health Records 
Specialist (CEHRS) certification exams, with all passing success-
fully.  Program Instructor, Tassy Yates, commented, "This is an 
indication of the quality of training the students receive through the 
Adult Technical Training program."

ADULT TECHNICAL TRAINING GRADUATES 
RECOGNIZED



MIKE ELLIOTT
HIGH SCHOOL DIRECTOR

The Class 
of 2017 was 
outstanding, 
c o n t i n u i n g 
the tradi-
tion of high 
a c h i e v i n g , 
p r o d u c t i v e 
and success-
ful young 
adults.

As our gradu-
ates move on to a successful future, 
we now are excited for the upcom-
ing school year and our new stu-
dents who will be attending.  The 
fall of 2017 will again see large 
junior and senior classes, with well 
over 450 students enrolled.  We will 
welcome two new members to our 
faculty:  Mrs. Tamara Heydt, Patient 
Health Care instructor and Mr. Dan 
Dailey, Heavy Equipment instructor.

The first day of school for first-year 
students will be Wednesday, August 
23 with returning second-year stu-
dents beginning on the following 
day.  Our school day will be from 
8:15-2:30 and free breakfast, for all 
students, will continue to be served 
each day from 7:50-8:10.

We hope all students begin the 
2017-2018 school year on a posi-
tive note.  One of the keys to 
being successful in school is strong 
attendance.  Last year, our student 
body's overall attendance was 93%.  
This is commendable, but we strive 
to do even better.  We will continue 
to offer incentives and rewards to 
our students, and will work with 
them and their families in a support-
ive and encouraging manner when 
improvement is required.  Regular 
attendance is one of the key predic-
tors of academic success in school, 
and future achievement in the work-
place.  We want all Career Center 
students to possess strong, if not 
perfect, attendance to increase their 
opportunity for success.

2016-2017 YOUTH CLUBS & ORGANIZATIONS
BPA

Business Professionals of America (BPA) is a student organization 
for high school and college students that helps prepare a world-class 
workforce.  Through co-curricular programs and service, members 
compete in technical competitions, develop leadership skills, net-
work with one another and professionals across the nation, and get 
involved in community service.

FFA

Founded in 1928, the Future Farmers of America brought together 
students, teachers and agribusiness to solidify support for agricultural 
education.  The FFA is dedicated to making a positive difference in the 
lives of students by developing their potential for premier leadership, 
personal growth and career success through agricultural education. 

SkillsUSA

SkillsUSA programs help to establish industry standards for job skill 
training in the lab and classroom, and promote community service.  
SkillsUSA is recognized by the U.S. Department of Education and is 
cited as a "successful model of employer-driven youth development 
training programs" by the U.S. Department of Labor.  This organization 
serves nearly 250,000 high school and college students and profes-
sional members who are enrolled in training programs in trade, techni-
cal, skilled, and service occupations.      (OFFICERS - See Page 6)



(OFFICERS - From Page 5)

INTERACT CLUB

The Interact Club is affiliated with Rotary International and is a 
community service club for high school students.  Interact has over 
10,000 clubs in 109 countries and geographic areas and has a roster 
approaching 200,000 members.

STUDENT COUNCIL

Student Council is an organization that promotes and practices 
involved citizenship, provides for student participation in a democratic 
school government, develops quality leadership, enhances commu-
nication between faculty and students, coordinates and implements 
worthwhile student activities, and assists in the welfare of the school 
and community.

STUDENT AMBASSADORS

Student Ambassadors are elected on the basis of leadership, 
citizenship, character, and participation in school activities.  They 
help promote the goodwill and cooperative spirit between associative 
schools and the business community with the Career Center.

FALL FESTIVUS DAY

The Washington County Career 
Center held its 7th annual Fall 
Festivus Day at the end of October.  
Kicking off this fun event, students 
and staff were invited to participate 
in a Halloween costume contest 
sponsored by Student Council.

High School Director, Mike Elliott, 
commented, "It was a great day 
to hold this event.  We had many 
fun and exciting activities that both 
the student body and staff enjoyed.  
Each year this event gets better, 
and we hope to improve it even 
more for the next school year."  

Other activities that took place were 
a bonfire to roast marshmallows, 
cookies, popcorn and hot choco-
late were served, corn hole, nature 
trail "Hikes for the Hardy", obstacle 
course and joust inflatables by Time 
Well Wasted, bench press and ver-
tical jump, Rock Band and video 
games, and a Halloween movie.  
In addition, contests took place in 
basketball knockout and tug-of-war.  
Subway gift cards were given to all 
contest winners.

(FESTIVUS - See Page 7)



STUDENTS OF THE MONTH

DECEMBER 2016
Renee Ford is a Warren graduate from the Cosmetology 
program.  She is the daughter of Gary and Tracie Ford 
of Marietta.

Ford will be attending Washington State Community 
College this fall to double-major in Massage Therapy 
and Business.

Andrew Klintworth is a Waterford graduate from the 
Heavy Equipment program.  He is the son of Roy and 
Lucy Klintworth of Waterford.

Klintworth plans to enter directly into the workforce utiliz-
ing his heavy equipment skills.

JANUARY 2017
Elena Lawson is a Marietta graduate from the Sports 
Medicine & Exercise Science program.  She is the 
daughter of Jim and Mary Lawson of Marietta.

Lawson will be attending Bowling Green State University 
this fall to major in Biology or Exercise Science.

Brodey Lehman is a Warren graduate from the Diesel 
Truck Mechanics program.  He is the son of Coy and 
Andrea Lehman of Little Hocking.

Lehman will be attending the University of Northwestern 
Ohio this fall to major in Applied Technologies.

FEBRUARY 2017
Ciara Sims is a Marietta graduate from the Graphic 
Design & Video Production program.  She is the daugh-
ter of Chris and Cindi Sims of Marietta.

Sims will be attending The Ohio State University this fall 
to double-major in Korean and Film & Business.

Evan Scott is a Marietta graduate from the Sports 
Medicine & Exercise Science program.  He is the son of 
Rodney and Angie Scott of Marietta.

Scott will be attending Ohio University this fall to major 
in Journalism.

(STUDENTS - See Page 8)
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NOVEMBER 2016
Brianna Elkins is a 
Belpre graduate from 
the Medical College 
Prep program.  She 
is the daughter of Tim 
Elkins of Sandyville, 
WV, and Jennifer Elkins 
of Belpre.

Elkins will be attending Marshall 
University this fall to major in Health 
Science.  She then plans to obtain 
a doctorate in Physical Therapy and 
specialize in Pediatrics.

Benjamin Tornes is 
a Fort Frye graduate 
from the Welding pro-
gram.  He is the son 
of Richard and Melissa 
Tornes of Lowell.

Tornes plans to attend 
Marietta College to major in Land 
Management.



(STUDENTS - From Page 7)

MARCH 2017
Maddison Poole is a Fort Frye graduate from the 
Masonry program.  She is the daughter of David and Kim 
Poole of Lowell.

Poole plans to attend Ursuline College to major in 
Psychology with a minor in Art.

Nathan Lewis is a Warren graduate from the Graphic 
Design & Video Production program.  He is the son 
of Betsy Boone of Fleming and the grandson of Joan 
Beardmore of Fleming.

Lewis will be attending Ohio University this fall to major 
in Management Information Systems.

APRIL 2017
Megan Kelley is a Marietta graduate from the Health 
Information Technology program.  She is the daughter of 
Mancil and Missy Kelley of Marietta.

Kelley plans to attend Washington State Community 
College to become an X-Ray Technician.

Carly Strickler is a Frontier graduate from the Sports 
Medicine & Exercise Science program.  She is the 
daughter of Shawn Strickler of Marietta and Gale and 
Rachel DePuy of Marietta.

Strickler will be attending Muskingum University this 
fall to major in Athletic Training with a minor in Special 
Education.

Justin Anderson is a Fort Frye graduate from the Welding 
program.  He is the son of Jerry and Christy Anderson of 
Lower Salem.

Anderson will be attending Ohio Valley University this fall 
to major in Business Management.

MAY 2017
Chyla Sephfus is a 
Belpre graduate from 
the Patient Health 
Care program.  She is 
the daughter of Terry 
and Carla Sephfus of 
Vincent.

Sephfus will be attending Washington 
State Community College this fall to 
major in Nursing.

Nathan Ritzman is a 
Marietta graduate from 
the Sports Medicine 
& Exercise Science 
program.  He is the 
son of Jeff and Susan 
Ritzman of Marietta.

Ritzman will be attending Slippery 
Rock University this fall to major in 
Athletic Training.

THANKSGIVING "FAMILY 
STYLE" LUNCHEON

Before leaving on break last 
November, approximately 550  staff 
and high school students sat down 
together to enjoy the Career Center's 
annual "family style" Thanksgiving 
luncheon.

"The Career Center staff and stu-
dent body are one big family," said 
Marketing & Events Coordinator, 
Penny Jenkins.  "All of us look for-
ward to this luncheon every year!"

Jenkins, with the help of the cooks 
and volunteering staff, prepared 
550 plates and cooked 384 pounds 
of turkey.



12 SCHOOL DAYS
BEFORE CHRISTMAS 

BREAK

DAY 1
Tree Decorating Day

DAY 2
Gingerbread Technical Contest

DAY 3
Heat Miser Day

DAY 4
Merry Tweetmas Selfie Hunt

DAY 5
Door Decorating Contest

DAY 6
Christmas Hat Day

DAY 7
Christmas Karaoke

DAY 8
Christmas Sweater Day

DAY 9
Christmas Jeopardy

DAY 10
Santa's Surprise!

DAY 11
Christmas Ice Bucket Challenge

DAY 12
Christmas Party Day & Talent Show

INVOLVED PEOPLE ARE SUCCESSFUL PEOPLE!

The Career Center encourages students to stay involved in athletics, 
band, cheerleading, and other clubs and organizations they may be a 
member of at their respective partner schools.

2016 - 2017 FALL SPORTS & BAND

2016 - 2017 WINTER SPORTS & BAND

2016 - 2017 SPRING SPORTS



NEW PROGRAM FOR 
2017-2018 SCHOOL YEAR

Preparing students to thrive in 
the ever-changing world of digital 
marketing will be the focus for 
the Career Center's new Digital 
Marketing program.  The two-year 
program will be offered to high 
school juniors and seniors and its 
primary technical focus will revolve 
heavily around the following digital 
marketing topics:  analytics, con-
tent marketing, digital marketing, 
email marketing, mobile market-
ing, search engine optimization, 
social media marketing, and visual 
marketing.

Students who complete the pro-
gram will have the opportunity 
to earn certifications for Google 
AdWords Certified Professional, 
HubSpot Email Marketing, and 
HubSpot Content Marketing, 
as well as industrial credentials 
for Adobe Photoshop, Adobe 
Illustrator, Adobe Dreamweaver, 
and Microsoft Office programs.

The program will be under the 
instruction of Mrs. Lynette Snyder 
who has taught at the Career 
Center for 17 years in both busi-
ness and information technology 
courses.  "The Career Center has 
always been on the cutting edge 
of technology.  In fact, we embrace 
it!" Snyder commented.  "This pro-
gram will be treated the same way.  
By teaming up with local experts 
in the digital marketing field, we 
will keep the curriculum fresh and 
relevant for students."

NATIONAL TECHNICAL HONOR SOCIETY
MEMBERS INDUCTED

In April, the National Technical Honor Society (NTHS) of the Career 
Center held an induction ceremony for new members and reception 
for students selected for membership.  Forty-three young men and 
women and their guests were invited to the gathering.

The NTHS, formed in 1984, recognizes outstanding career and tech-
nical students for achievement in seven competency areas, including 
skill, honesty, service, responsibility, scholarship, citizenship, and 
leadership.  Locally, the Career Center has honored students for 24 
years.

Career Center students are selected for membership based upon 
scholarship (3.8 Career Center GPA), teacher recommendations, and 
exemplifying the seven ideals.  Many students over the years have 
been members of both the Career Center and their respective partner 
school Honor Societies.

2ND ANNUAL JOB & CAREER FAIR HELD
A sea of tables and people filled the commons areas of both buildings 
on campus, in April, during the Career Center's second annual Job & 
Career Fair.  Over 80 businesses, colleges, and military were present 
for both Career Center high school and adults students, as well as the 
public, to take advantage of the opportunity to shake hands, speak 
face-to-face, and hand out resumes.  Whether people were looking for 
a job, wanting to make a career change, or interested in post-secondary 
education, representatives were front and center and ready to answer 
any questions.

The Washington County Career Center is THE LARGEST Job & Career 
Fair in Washington County.  Mark your calendars to attend this event in 
April 2018!



SOPHOMORE HANDS-ON
In February, the Career Center 
held its annual two-day Sophomore 
Hands-On event.  Sophomores from 
all six schools in Washington County 
were asked to select three of the 15 
technical programs offered at the 
Career Center to visit and receive 
more in-depth information as well as 
perform hands-on projects.

Marketing & Events Coordinator, 
Penny Jenkins, commented, 
"Sophomores are always excited 
to visit for the day and learn about 
the opportunities available during 
their junior and senior years of high 
school at the Career Center.  With 
three of the six partner schools 
visiting on each day, it allows our 
instructors an ample amount of time 
to showcase their technical pro-
grams."

Current enrollment for the 2017-
2018 school year is set at 490, 
which includes 259 first-year and 
231 second-year students.

AUTO COLLISION GRANT AWARDED
The Washington County Career Center's Auto Collision program 
recently was awarded with the 2016 Ultimate Auto Collision Grant 
through the Collision Repair Education Foundation.  The goal of the 
"Ultimate Collision Education Makeover" grant is to honor schools 
that have been doing an outstanding job in educating students in col-
lision repair, but are in need of some financial assistance to improve 
their program teaching materials and equipment.  With strained 
school budgets, this is a wonderful opportunity to bridge the program 
financial gap and to make a difference in the lives of the students 
studying collision repair.

The Career Center applied for the grant with the possibility of a 
$50,000 award.  The end result was the grant being split up amongst 
multiple educational facilities with the Career Center receiving 
$1,000 to purchase needed tools for the Auto Collision program.  
The tools purchased were:  four folding steel sawhorses, a 25-gallon 
trash can with folding lid, a radiator pressure test kit, and a 36" plastic 
masking paper dispenser.  The Auto Collision program also received 
free items throughout the school year for participating in the grant 
such as work shirts for the students, sand paper, and sealant.  The 
Career Center is in the process of submission for the 2017 Ultimate 
Auto Collision Grant.

THREE STAFF MEMBERS RETIRE
The Washington County Career Center Board of Education, admin-
istration, and staff extend the warmest wishes to retirees:  Office 
Assistant/Records, Mrs. Debbie Cline for the Adult Technical Training 
Center (10 years of service); Patient Health Care Instructor, Mrs. 
Emma Otstot for the high school (9 years of service); and Custodian, 
Mr. Gerald Bookman (15 years of service).  The Career Center is very 
fortunate to have Mr. Bookman returning next school year to continue 
the excellent care he always gives to the buildings on campus.



JERRY BRADFORD
CHIEF INFORMATION 

OFFICER
As a new 
school year 
app roach-
es, we are 
w e l c o m -
ing great 
i m p r o v e -
ments at 
The Career 
C e n t e r .  
Many new 
and exciting 

technology initiatives are rolling out!

We are currently evaluating new 
mobile devices for our math depart-
ment that will blend 2-in-1 function-
ality (switching from laptop to tablet 
and back) with handwriting to give 
students an unparalleled collabora-
tive experience in their classrooms.  
These devices are designed spe-
cifically to take advantage of class-
room apps like Microsoft OneNote, 
Schoology and 
Digital Ink.  They 
are ultra-porta-
ble, ruggedized 
for schools and 
have a battery 
that will run all 
day.

We are also improving the network 
and preparing for a big upgrade.  
Starting this month, the Career 
Center will have access to 10 times 
the amount of bandwidth that we 
can currently provide to students.  
We are moving the campus from 
100 Megabits per second to 1000 
Megabits or 1 Gigabit of bandwidth.

Every year, more of our classrooms 
provide digital content, tools and 
experiences that require Internet 
access.  In the upcoming school 
year, we know we're going to be 

(TECHNOLOGY - See Page 14)

PROM
The Washington County Career Center held its sixteenth annual prom 
on April 1 at the Knights of Columbus Hall in Churchtown.

The prom, which had its theme "Rock the Night Away", was attended 
by approximately 250 students as well as chaperones and staff mem-
bers.  With the Student Council hosting the event, Career Center stu-
dents have an opportunity to attend the Career Center prom as well 
as their home high school's prom.

SENIOR AWARDS CEREMONY
The Washington County Career Center Senior Awards Ceremony 
was held on May 23 at the Dyson Baudo Recreation Center on the 
Marietta College campus.  Along with staff members and junior stu-
dents, parents, friends, and loved ones gathered to wish the Career 
Center graduates the best in their future endeavors.

Five graduates earned the title of Valedictorian and gave speeches 
at the ceremony:  Alexis Burks, Brianna Elkins, Renee Ford, Nathan 
Lewis, and Ciara Sims.



WHERE ARE THEY NOW?

2017 Alumni Hall of Fame inductee, 
Sandra Omspach Morgan,  grad-
uated from the Career Center's 
former Business Office Machines 
program in 1975.

Morgan was a single mother during 
her senior year. She completed her 
education, married and raised three 
children.  Utilizing her business 
skills, she found employment in 
Marietta with Apex True Value, 
performing duties in accounts 
receivable, order entry, inventory 
control, and billing.  The company 
split and Tri Star Wholesale was 
formed.  She soon moved from 
working in the office to traveling a 
territory in Ohio and West Virginia 
as a sales representative.  Looking 
for a way to increase her monthly 
income, she obtained a real estate 
license in 2001 and worked for 
McCarthy Real Estate.

After Morgan's children graduated 
from high school, she decided to 
move to Florida in order to be close 
to help her aging parents.  In 2003, 
she obtained a Florida real estate 
license and was hired with Coldwell 
Banker Paradise, where she is 
currently a realtor and property 
manager.  She has received multiple 
awards for her selfless giving of time 
toward community service projects 
such as:  Local Board of Realtors - 
Appreciation Award, United States
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CAREER CENTER 2016-2017 HONOREES

Meagan Ellis is the Human Resources Student 
Coordinator for Memorial Health System and has 
been employed with them for 12 years.  Ellis is a 
2010 graduate of Washington State Community 
College (WSCC) where she obtained an Associate's 
Degree in Medical Administrative Assistant.

Medical Programs Coordinator, Lenora Lada, 
commented, "Meagan has been instrumental in 
helping to develop the positive relationship between 

Memorial Health System and the Medical Assistant program here at the 
Career Center."  Ellis explained, "As a Student Coordinator, I help to 
provide opportunities to students in and outside of our region who are 
exploring or have an interest in health care by providing job shadowing 
opportunities, clinical rotations, and internships.  I also assist with the 
Memorial Health System workforce development plan by speaking 
with area high school and college students on the opportunities we 
can provide to them."  Ellis is an active participant with the Medical 
Assistant program through the Washington County Career Center - 
Adult Technical Training.  She further commented, "Due to the great 
programs at the Career Center, Memorial Health System has been 
able to fill vacancies from there programs."

Mark Mondo is the President/CEO for Mark Mondo 
Building and Excavating Inc.  Mondo began working 
on farm silos for Marietta Concrete during summers 
while still in high school and then moved on to 
industrial silos.  He then became employed for First 
Colony doing the same type of work and eventually 
became the youngest supervisor to run a crew.  In 
1981, his entrepreneurial spirit kicked in and he 
started his own business.  To date, Mondo has 
three businesses:  Mondo Building & Excavating, 

Mondo Polymer Technologies, and Mustang Aerial Services.  As an 
added service to his customers, he works to find property that suits his 
customer's needs.  He has a subdivision, rental properties, and leased 
properties as well.  Mondo's current project is a beautiful inland marina 
in Williamstown.  Beyond the marina, there will be condominiums and 
an additional community development.

The Career Center's former high school Heavy Equipment instructor, 
John Stone, commented, "Mr. Mondo has been very helpful with 
the technical program in giving of his advice, information, student 
placement, and equipment use.  This past school year, the Career 
Center had on loan a hydraulic truck crane, for the students' training 
use, and he has agreed to do what he can to make more equipment 
available to the program.  This is a great asset to the Career Center, as 
they do not have all the equipment they would like and, often, use of 
equipment for a short period is better than owning it."

(HONOREES - See Page 14)
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President's Volunteer Service 
Award, Realtor "Rookie" of the 
Year Award, and Coldwell Banker 
Paradise - Mallory Killam Award for 
Community Service.

In addition, Morgan is an active 
supporter of Habitat for Humanity 
having worked on the "Realtor" 
builds 12 out of the last 13 years.  
Over the years, she has served as 
the On-Site Team Leader as well 
as the Realtor Associate Habitat 
Committee Chair and Co-Chair.  
She has served as the Acting Chair 
for Coldwell Banker office "Light 
Up Sebastian" and participated in 
the annual 4th of July Parade float 
decorating committee.

Morgan lives in Sebastian, Florida.  
She has three grown children, 
Jennifer Bruce of Williamstown, 
Brian Karcher of Marietta, and 
Christopher Karcher of Marietta, 
eight grandchildren and three 
great-grandchildren.
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ready to meet 
the demands of 
our innovative 
classrooms and 
their instructors.  
With more speed 
comes more 

demand, so we are also adding 
extra wireless access points to 
campus in an effort to deliver as 
much bandwidth as possible to 
each device.

We will be setting up over 150 
desktop computers, 275 notebook 
computers and 150 tablets to 
make sure all students on campus 
share a common user experience.  
These devices will come loaded 
with the latest version of Windows 
10 (1703), Office 365 and Adobe 
Creative Cloud 2017.

It's going to be a great 2017-2018 
school year!
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Stacy Parks is the Workforce Development Specialist 
for Memorial Health System.  Parks graduated 
in 2003 from WSCC.  In 2015, she obtained a 
Bachelor's Degree in Human Resources from 
Western Governor's University.

Parks develops the organization's workforce 
needs by partnering with area middle schools, high 
schools, and post-secondary institutions to provide 
career information and exploration opportunities to 
students to promote careers within the healthcare 

fields.  She also works closely with the employment team to provide 
career information to potential applicants and recruit candidates for job 
opportunities through events like Memorial Health System's Career 
Day for area high school students, the High School Internship Program, 
and participating in area career fairs.  Parks is involved on many area 
committees such as the Appalachian New Economic Partnership, Mid-
Ohio Valley Health Sector Group, Building Bridges to Careers, and 
various school advisory committees.

Parks is an active committee member for the Career Center - Adult 
Technical Training in promoting their medical programs to both high 
school and adult students.  Medical Programs Coordinator, Lenora 
Lada, commented, "Stacy continues to help promote the Medical 
Assistant program and is wonderful to work with.  She has a passion to 
aid student and adults in learning more about the career opportunities 
that exist in healthcare and point them in the right direction for furthering 
their education."

HIGH SCHOOL ENROLLMENT APPLICATIONS
ARE STILL BEING ACCEPTED THROUGHOUT

THE SUMMER!

Please contact the Career Center Student Services for more 
information at (740) 373-2766; Ext. 320 or Ext. 321.

Adult Technical Training & High School

High School - www.thecareercenter.net
Adult - www.mycareerschool.com


